One
Gloucestershire

Transforming Care, Transforming Communities

Integrated Performance Report -
Metrics
January 2026

@One_Glos
www.onegloucestershire.net




' Gloucestershire
Transforming Care, Transforming Communities

Improving Services
& Delivering
Outcomes
(Our Performance)

(System Resources Committee)

@One_Glos
www.onegloucestershire.net

Our People

(People Committee)




' Gloucestershire
Transforming Care, Transforming Communities

Improving Services
& Delivering
Outcomes
(Our Performance)

(System Resources Committee)

@One_Glos
www.onegloucestershire.net

Performance Metrics




7))
(]
(S
o
O
)
=
@)
(@)
c
—
(]
2>
[
o
o3
7))
o
2
-
(]
(7p)
(@)
=
>
o
| S
Q.
E

Urgent & Emergency Care - Attendances NHS

Gloucestershire

= Latest Benchmarking
§ ) Good National  Latest Latest . _ Dashboard
Indicator Metric = Trend Reporting _ Quartile Reporting P
3 T t Performance - = Link
arge Period St Period "
20
AE&E 4 Hour Target - % seen,
treated and 635{] 4 B A B A B R B R B Movember 5-360 Movember
; i ; High 60 2025 2025
discharged/admitted within 4 =
hours of arrival to ARE (Type 1} BlamesterE5 i
ASE 4 Hour Target It
ur Tz - % seen, 9598 November 9828
treated and
dischargeciadmitted within 4 2" - o2 2023 o =
hours of arrival to AGE (Type 3}

AE&E 4 Hour Target - % seen,
treated and
dischargediadmitted within 4
hours of arrival to ARE (| System)

Movember Movemnber
70 2025 2025

2022 2024

ED Assessment - % patients
assessed within 15 minutes of High
arrival at ARE

Diecember

2b.50 Soos Benchmarking to follow

Gloucester ICS

2022 2024

20

12 Hour ED Waits - Proportion
of patients spending more than

$103a 12 hours in an emergency R
department

10.09 o December

2025 Benchmarking to follow

2022 2024

Mental Health Patients who

spent =12 Hours in ED Reporting under development

141 Call Abandonment Low October Benchmarking to follow

80
High 76.75 76.75
GHET CHFT




Urgent & Emergency Care - Ambulance NHS

Gloucestershire

Good MNational Latest Latest Latest Benchmarking

" . Dashboard
Indicator Metric is Target Trend I%UHA'IJI-E Repurhng Link
(7)) Performance e
Q
14
E 12
Average Ambula Res 00:08:55 10 Decembe November
E : 2022 2024
Average Ambulance Response 003125 December Hovember
g’ 30200 Times (Cat 2) Low 5 = 2025 2025
-
()

— Average Ambulance Response 01:45:08 December Nowember
O S020c Times [Category 3) Low Gloucester ICS 208 2028
m Average Ambulance Response 02:36:07 December
8 S020d nne=fCalegonyd) Lo Gloucester ICS 023 2028

e Gloucester ICS
(@)
c
2 S019a w&mﬁ;:ﬁ Low 145_ Decfurzr?er Benchmarking to follow
Q 2023 2024 2025
—
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Urgent & Emergency Care - Occupancy & System Discharges INHS

Gloucestershire

- Late Latest Benchmarking
. : Good Mational  Latest st : ’ Dashboard
Indicator Metric = Trend Reporting Quartile Reportin i
arge ce g—: =|-|la!l P d n
200

No Criteria to Reside (GHFT)  Low 13100 1@ November

2025 Benchmarking unavailable
GHFT
0
Patients with 21+ Day Length of December Benchmarking unavailable
stay (Avg) Low 2025 ’
MNumber of virtual ward beds December . .
occupied Low 2025 Benchmarking unavailable
2024 2025
100%
§103a % of virtual ward beds occupied  Low 109.6% Erra Benchmarking unavailable
Value - %
0%
2024 2025
100
Ovemight General & Acute Low 92.59 4] DE';EH"Z?E' Benchmarking unavailable
Beds Available and Occupied & o=
Bl

2023 2024 2025




Planned Care & Elective Recovery INHS

Gloucestershire

Good Mational Latest Latest Latest Benchmarking

. . - = - Dashboard
Indicator Metric - Trend Reporting _ _ Quartile Reportin i
m is Target Performance Period Ei'ﬂ.f"". ?;mug Link
GE, 07
05
8 OQutpatient follow up ratio Low [;5'_: De%%hﬂ Benchmarking to follow |
) 05
eli e 2024
-
Virtual Qutpatient Appointments & I S
g’ - %% of outpatient acivity whioh High E;EE S02s Benchmarking to follow |
-: ¢ 2022 2023 2024
((b] 200
> FIFU - % of all outpatient .
% E.M.34 Tm:h:m" High 12;!:1 00 Degember Benchmarking to follow r
o o
w 2K
ARG - Number of patients 3389 W Movember : -
3 S016a rosieving Advie wg Gas High = e Benchmarking to follow
o 2
o —_—
E a2
CJ - 81 &0 October
w s016a GHFT Theatre Utilisation (%) High - 2025 Benchmarking to follow
78
(@) Jan 2025 Jul 2025
c
o _—
o
E




Planned Care & Elective Recovery - RTT INHS |

Gloucestershire

Good Mational Latest Latest Latest Benchmarking

. - : - . Dashboard
Indicator Metric . Trend Reporting Quartile Reportin !
5" et partoman o (i) (R Qo Reove U
# 5 Period ai " Porod -
E 20
week] - P T0 Movem ;

8 RT-:E:.-“ ._,,Leh;ﬂ..::?:ﬂ High - ?0'11:3 gmba Benchmarking to follow i

whd a0

-
O =

RTT {52_wedc waits) - Mumber 129 2 Movember r

g, ”m““,‘;:ﬂ" fist =32 Lo T 2025 Benchmarking to follow
- — 0K

| S

(]

> 1,000
— RTT (65 week waits) - Number
— of patients on RTT list >85 Low 500 Nﬂ;ﬂﬁhﬂ ‘ r

a, = Benchmarking to follow
o 0
RTT week waits) - Number .

N 5009b ufp'?;ienls on m':' list =78 Low ND?&IH Benchmarking to follow

m weshks |
.§
$ S009c ﬂﬁmm m::;“::qm Low 0 %ﬁﬂ Benchmarking to follow r

weeks

c
>

| .
E




Cancer IVHS |

Gloucestershire

i Latest Latest Benchmarking
" . Good National  Latest - - ; Dashboard
Indicator Metric - Trend Reporting Quartile Reportin :
5" Target. perfomance orins - (ierien) (SRR e Repotro PUind
g arge: g Period
E 100 - ;
o 2 Week Wait - % patients seen 70.90 br the. national benchmarking for 2ww ceased
or STT within 2 weeks of g “”zmm with the updates to cancer targets from October
o referral Gloucester ICS FY)  O0SDEIOCICIOCDNCHCIOCONCONINCI0IOC0CEICI0EIN 2023
E 2022 2024
28 day Faster Diagnosis - %
g’ S012a pa:‘c'.'"ﬁl m'?"“ F:;:E;ﬁm 2025 Benchmarking to follow
referral
—_—
| o
.Z Movember
?, S010a 31 day Treatment - activity 2025 Benchmarking to follow
31 day Treatment - % patients
3 recieving treatment within 31 %ba Benchmarking to follow @
days of DTT
_2 2024 2025
2 140
m 120
day Treatment - patient
() S011a  waiting list number beyond 62 68.00 ﬁ Ocioter Benchmarking to follow
days GHFT
B0
(@) 2024 2025
c
—_—
> 20
62 day Treatment - % patients
(@) recieving treatment within £2 7967 . e Benchmarking to follow
Q 222 024
E
50
Non specific symptom referrals 55.00 %hﬂ Benchmarking to follow @
GHFT
1]

2023 2024 2025




Diagnostics NHS |

Gloucestershire

i Latest Benchmarking
) . Good National  Latest Latest i __ Dashboard
Indicator Metric = Trend Reporting _— Quartile Reportin E
g is Target Performance Period m:m I?;riﬂdg Link
E 20D
(@] gp13  Activity - % activity vs 19720 187.37 Movember Benchmarking to ol ;
o e High . e 100 Eri enchmarking to follow
E ¢ 2022 2024
o Waiting Ti % patients =
Na imes - % patients 0 BN oL -, ST " S bar
g e nostictest R G Benchmarking to follow i
" © 2024
q>, 10,000
— §013a  Diagnestic Activity Levels - 10514  som hovember , r
a, imaging High - 2005 Benchmarking to follow
Q ’ 2022 2024
w Diagnostic Activity Levels - 2805 a Movember ; r
Bench k to foll
((b] 5013b physiclogical measurement High R o5 enchmarking to follow
.2 o ..zu:?z. ............... 2. [(1-4 ...............
m Diagnostic Activity Levels - 2428 - Nowernber i r
w S013c endoscopy High TooE Benchmarking to follow
GHFT
(@) - 2022 2024
c
o _—
S
E
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Mental Health - Adults INHS |

Gloucestershire

= Late Latest Benchmarking
) i Good National  Latest = ) _ Dashboard
Indicator Metric - Trend Reporting Quartile Reportin P
S Morget pertomonce o (e (R 9o Reovs
Period o an Period
S081a IAPT Access - Number of High Reporting being refreshed to reflect change in focus for IAPT reporting
patients accessing IAFT in year (to completed cases, reliable recovery and reliable improvement)

1]
IAPT Recovery - % patients .
50822  entering myf;::ﬁ“u 2440 ISy MoPy December Benchmarking to follow
Im WE ...............................................
2022 2024
o T A
SMI Physical Health Checks - % _ﬁ
E.H.13  sMI register receiving/declining  High 56.0 - '51[;&% Benchmarking to follow
full health check ‘e
20D
Ot of Area Placement Bed
Days - ropriate OAP bed
50868  days for adulte that are sither  Low 140 " Neyemser Benchmarking to follow
‘internal” or "external’ to the Value
sending provider 0
8,000
&,000
Ac to C Community October
Mental Health Services High 5;:35 SI00 S 2025 5,:,335
e L

2,000
2023 2024 2025




Mental Health - CYP INHS

Gloucestershire

= Latest Benchmarking
: ) Good National  Latest Latest Dashboard

0 actor e O M e e i e G YA "o
Q

E 100%

O E.H.10 s::aheds rE:i:euinu imeahrm}'l; 33% Bt December Benchmarking to follow

(&) within 1 week of referral Gloucester ICS

‘5 0%

o .

(@) EH.11 [;;me ,E:m“uﬁm_ 85.7% = DB;%&‘H Benchmarking to follow r
(e within 4 weeks of referral GloueseriCS

I: ----- 2-|:|2'.3 ....... 2.02; ....... -262:; .........

()]

> 10, D00

— CYP Mental Health Access -

?, 5084a Number of CYP accessing High 9,885 Ll Benchmarking to follow

SETVICES sl =000 L
Q 23 2024 2025
ﬁ 100%
CYP Mental Health Waiting e .
3 Times - % CYP receiving first ~ High 68.5% 0% leias Benchmarking to follow r
contact within 4 weeks Gloucester ICS

.2 o J02 2024 2035
$

c
S

| .
£
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Mental Health - Adults INHS

Gloucestershire

= Latest Benchmarking
- ] Good National Latest Lteal Dashboard
indicatr et s Target peromance Trend Reporind  (peierien) (IR Qe Repotno Py
m Lm riod
10
Learning Disability Inpatient
rate per million ONS Resident 10.81 5 January 5
S029a Population (care = Low . e = e Benchmarking to follow
by IC5s) S .
Apr2023  Jul2023  Oct2023  Jan 2024
0
Learning Disability Inpatient e P e
rate illion OM 5 Resident J i
N e 255 £ Benchmarting to follow

by NHSE)
Apr2023  Jul2023  Oct2023  Jan 2024

CYP - Learning Disability

S029¢c - mmﬁgﬁﬁizogs Low 749 Benchmarking to follow
commissioned by MHSE for GHFT

children & young people}

Learning Disability Registers &

50303 mﬂﬁ%c:::!n:'mﬂ Low a7.25 Benchmarking to follow
recieving an annual health Value
check

0
Jun 2024 Mow 2025




Maternity INHS |

Gloucestershire

= Latest Benchmarking
. . Good National Latest Latest Dashboard
Indicator Metric is  Target Performance Trend Reporting _— Quartlle Repurl]ng Link
Period ﬂl Lm riod
Perinatal Access - Number of o0 Dicom
E.H.15 pregnant women accessing High 64.00 W zmhﬂ Benchmarking to follow
perinatal mental health service Bt I
0

Continuity of Care Pathway - % Path e :
S021a of on Col nath athway suspende

7))
qE,
O
wid
=)
(@)
c
o —_—
h I
Qo
IZ 10
?, Smoking I;IAI_‘rlEglm - % Lo Eigi? Nomﬂzmbﬂ Benchmarking to follow
]
Q 2023 2024 2025
w 1 [N —
0 5022a Stillbirth rate Low 0.00 5 November Benchmarking to follow
= GHFT 2025
(S AY.
o —_—
w S032a Neonatal mortality rate Low 2.40 Noyember Benchmarking to follow
GHFT
m 2022 2024
= 4
L] N ——_
3 Erain Injury Rate e 0.00 2 %hg Benchmarking to follow
| 99 GHFT
g LT .
Q 2023 2024 2025
E
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Primary Care

Indicator Metric =

GP Appointments [Atiended]  High

GP Appointments (% booked )
‘within 14 days) Hig

Good Mational
Target Performance

Latest

141765

Gloucester ICS

76.63

Gloucesier ICS

Latest
Trend Reporting
Period
1808
1608
HNowember
140K 2025
1206
2024 2098
&0
Nowember
Fil 2025
2004 025

INHS|

Gloucestershire

Latest Benchmarking Dashboard

ﬂu_ﬂltlle Rﬂﬁﬂfﬁﬂg Link
N ¢fn° "o n
Benchmarking to follow

Note: Appointments booked within 2
weeks is currently including all
appointments rather than the 8
categories expected to be completed
within 2 weeks

Benchmarking to follow i




Continuing Healthcare INHS

Gloucestershire

= | ate: Latest Benchmarking
Good National  Latest st . ’ Dashboard
- Trend Reporting Quartile Reportin :
Target Perfoman res? (Metiriien ) (NSRS ©\200° Repomno L
is arge ce o d "

100%

Indicator Metric

Referral Completion - %

referrals completed within 28 76.68% S hen A September  76.68% 75.99 Segtember
days of referral Gloucesier ICS 50% thsm England
0z 2004
100%
Place of Assessment - % - 0.00% 505 Segiember  (0.00% 067 September
assessments in hospital a s IG5 025 Gloucester England e
. IS
e 2022 24
10
Long waits - number of cases | 3 5 September 3 442 00 September
R Glouceter ICS 4 S Eigtors 2028
0%
Conversion Rate - % referrals | 6.74% \/\ Segiember 6.74% 13.27 Segiember
converted to CHC o s ICS - Glnmms r England
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Community Care & Ageing Well

Indicator

$107a

2 Hour Community UCR
Contacts - % cases recieving a
response within 2 hours

Dementia Diagnosis Rate (DDR)

% 65+ with RESPECT Plan in
Place

% people dying in their
preferred place

Community Waiting List over 52
Weeks - Adults

Community Waiting List over 52
Weeks - Children

Good Mational
Target Performance

is

High

Latest

79.0%

Gloucesier ICS

66.5%

Gloucesier ICS

63.64

GHFT

4.00

Walusm

T74.00

Walue

Trend
& fx/\\/.\\/\/\]\"l\\\
T ———
033 2024 2025
85
- e,
20Z3 2024 2075
8
8
4
2
2033 2024 2035
100%
0%
2022 204
20
" 204 2025
100
" 2024 2025

Latest

Reporting

Movember
2025

Mowvember
2025

December

October
2025

2025

Latest Benchmarking

oo () JE S
m riod

Benchmarking to follow

Benchmarking to follow

Benchmarking to follow

Benchmarking to follow

Benchmarking to follow

Benchmarking to follow

Gloucestershire
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® Select all
B NHS Providers
[ social Care

Gloucestershire ICS Workforce Key Performance Indicators

Leavers Rate (%)

11.4

Last value (diff): 11.8 {-0.36)

ICS PROVIDERS

Filters

Disclaimer

» From April 2025, GHFT's
data includes GMS5. This
keeps the reporting in line
with the Provider
Workforce Return.

= KPI cards show latest month vs
previous manth

» Missing values are filled in with
an aggregated average for
visual consistency

» The rates are calculated using a
12-month rolling average

« The temporary staffing data is
based on monthly usage

Leavers Rate (%)
[<1 Year LOS]

20.5

Last value (diff): 19.9 (+0.58)

Average

NET Leaving /
Joining (%)

0.4

Last value (diff): -0.3 (+0.79)

Average Leavers Rate (%)

(From Apr 2023)
,!‘14.6“
. -
128" 141" "e.eva_ e 130

13.2

Average Vacancy Rate (%)

Average

(From Apr 2023)

Average

2.6 2.6

210

Apr2024

EH-.-------.. = -

2.5

Sickness Absence

5.0

Last value (diff): 4.7 (+0.35)

Vacancy Rate (%)

8.9

Last value (diff): 8.3 (+0.14)

Average Leavers Rate (%) with <1 yr LOS

Average

st = -

4
201 % 2bo
22474° P

-

22.6

Average

¥
. -

#
et ., .

19.0

(From Apr 2023)

a-n

ymma? ta==

18.8
2023

Sum of Bank Usage (FTE)

(From Apr 2023)

L1
13616
857§

P
SARE ALY

20.5

992.3

2025

Average Net Change Rate (%)

1.7 1.3

(From Apr 2023)

i
e

Bank Usage (FTE)

408.1-

Last value (diff): 466.5 (-58.45)

Average

Average

212.0,4279.0

15062 s 1823

- L.

One

Average Sickness Rate (%)
(From Apr 2023)

Sum of Agency Usage (FTE)
(From Apr 2023)

Gloucestershire

ranston

ming Care, Transtorming Communites

Agency Usage
(FTE)

43.4

Last value (diff): 47.5 (-4.05)

128.4

-
‘-"'--"‘-"‘l-h--b

146.8

2024

0:6

86.8

1.1

2.1 1.6

Jul 2024

Oct 2024

Jan 2025

0.7
Apr 2025

0.5
Jul 2025

-0.3

0.4

Oct 2025
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GHC Workforce Key Performance Indicators

Leavers Rate (%)

10.5-

Last value [diff): 11.0 (-0.53)

ICS PROVIDERS

Filters

Select all
NHS Providers

| Social Care

Disclaimer

* KPI cards show latest month vs
previous month

+ Missing values are filled in with
an aggregated average for
visual consistency

» The rates are calculated using a
12-month rolling average

» The temporary staffing data is
based on monthly usage

Leavers Rate (%)
[=1 Year LOS]

22.8

Last value [diff): 22.6 (+0.13)

Average

NET Leaving /
Joining (%)

1.1~

Last walue (diff): 1.5 (-0.49)

Average Leavers Rate (%)

{From Apr 2023)

140 43,0

137, s

NST e L. .o

Sickness Absence

9.6

Last value [diff): 5.3 (+0.28)

Vacancy Rate (%)

9.8

Last value [diff): 9.4 (+0.40)

Average Leavers Rate (%) with <1 yr LOS

Average

Average
Average

‘-.
J0F 2, )
! SetvL.e405
2025

Vacancy Rate (%)

(From Apr 2023)

peemy 110

« 118 o,

-
LY

10.5

Average

(From Apr 2023)

Sum of Bank Usage (FTE)

{From Apr 2023)

2.98 3

3.4

-

Average Net Change Rate (%)
{(From Apr 2023)

34

34 3.5

-i'---.‘--i------h---"---'q._

One

Gloucestershire

Iranstorming Lare, [ranst

Bank Usage (FTE)

307.7-

Last value (diffj: 223.4 [-15.70)

Average

onming L ommunities

Agency Usage
(FTE)

27.4

Last value (diff): 27.9 [-0.51)

Average Sickness Rate (%)

(From Apr 2023)

4.8

Average

Sum of Agency Usage (FTE)

(From Apr 2023)

2.7 2.6

!----'---

‘=13

Apr 2024

241
Jul 2024

Ot 2024

Ll 34
26

Jan 2025

3.3

Apr 2025

_ﬂ-------q---.-

Jul 2025

Ot 2025




GHFT Workforce Key Performance Indicators

Leavers Rate (%)

12.4-

Last value (diff): 12.6 (-0.18)

ICS PROVIDERS

Filters

[m] Select all
B NHS Providers
[ Social Care

Disclaimer

+ From April 2025, GHFT's
data includes GMS5. This
keeps the reporting in line
with the Provider
Workforce Return.

» KPI cards show latest month vs
previous month

+ Missing values are filled in with
an aggregated average for
visual consistency

» The rates are calculated using a
12-month rolling average

= The temporary staffing data is
based on monthly usage

m
(&)
| .
(@]
Y
4
| .
é
9
Q.
(o)
[¢})
(a
| .
-
@

Leavers Rate (%)
[=1 Year LOS]

18.3:

Last value (diff): 17.3 (+1.03)

Joining (%)

-0.2

Average Leavers Rate (%)

Average
(From Apr 2023)

I" g . 15.0

-
- " -,

NET Leaving /

Last value (diff): -2.2 (+2.06)

Average Vacancy Rate (%)

Average (From Apr 2023)

8.2

015 3.0

Sickness Absence

4.5

Last value (diff): 4.1 (+0.41)

Vacancy Rate (%)

1.2

Last value (diff): 7.3 (-0.12)

Average Leavers Rate (%) with <1 yr LOS

Average

..lll- Ll |

324, ':33?

22.264" Ve
&+ ‘-.

20.9
2024

- ¥

Average

(From Apr 2023)

Sum of Bank Usage (FTE)

(From Apr 2023)

L0 7449 ‘e

% - w
63115, ¢ Syem T

643.5

Average Net Change Rate (%)
(From Apr 2023)

-y -0.8

1.5

One

Gloucestershire

Bank Usage (FTE)

508.4-

Last value (diff): 609.6 (-101.19)

Average

ansiorming Care, Transforming Communites

Agency Usage
(FTE)

59.5

Last value (diff): 67.0 (-7.58)

Average Sickness Rate (%)

(From Apr 2023)

{ads
¥ L]

.

Average

Sum of Agency Usage (FTE)

(From Apr 2023)

211.0

v 1770
”‘4'“'"“
107711 s,

L |
1.7 1.5

0.1

Apr 2024 Jul 2024

Oct 2024

Jan 2025

-7 S |

Apr 2025

Jul 2025

-2.2

il 02

-

Oct 2025




Leavers Rate (%)

10.8

Last value (diff): 10.2 (+0.55)

—
8 ICS PROVI V¥ | =5
(o) Filters
Y
-E M select all
(@] M social Care
=3
9
Q.
(@)
Q
(a
E; Disclaimer
O » KPI cards show latest quarter vs
previous quarter
» Social Care data is provided
quarterly but distributed

monthly for visual consistency

« The rates are calculated using a
12-month rolling average

= Staffing data is based on
average by month for each
quarter

Leavers Rate (%)
[<1 Year LOS]

23.0-

Last value (diff): 24.3 (-1.25)

Sickness Rate (%)

11.0

Last value (diff): 11.3 {-0.26)

11.2

Jan 2024

Average Average Leavers Rate (%)
(From Apr 2023)
13.2
‘eaa 117 11.6
1100 % aa i ame 10.8
P F =

----- -..—--'

10.0

Jan 2025

Average Vacancy Rate (%)

Average

-

14.10 1941

L]
T

(From Apr 2023)

Average

Jul 2023

LY ‘--‘

- -

e
*

"--'

‘-.

Net Change (%)

3.2

Last value (diff): 3.3 (-0.15)

Social Care Workforce Key Performance Indicators

Leavers Rate (%)

13.2

Last value (diff): 11.8 (+1.40)

Average Leavers Rate (%) with <1 yr LOS

Average

Average

157.8
| ]

' 1297

L}
10§57 . .

(From Apr 2023)

243 23.0
-

- PR -
-

21.1

Sum of Bank Usage (FTE)
(From Apr 2023)

of. b
o

Average Net Change Rate (%)

(From Apr 2023)

One

Gloucestershire

Bank Usage (FTE)

50.0

Last value (diff): 49.5 (+0.50)

Average

Average

219.0

---
164.61

-I‘
- -

L]
{5
3.65 ; \
34 ey ‘.
- -

ranston
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GHC Workforce One

Gloucestershire

Transforming Care, Transforrmeng Communites
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GHFT Workforce

Establishment Vs Actual Workforce
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Disclaimer

» For 25/26 this page has been
expanded to include clinical
staff on the Primary Care
Performance and Quality
Report
All Qualified GPs includes
Salaried and Partner GPs. It
also includes GP retainers,
regular GP locums and
MHS5E category "All regular
GPs"

The GP figures do not
include flexible workforce,
i.e. full time "non GP practice
attached” GP Locums
(Headcount 84 on Flexible
Pool report from NASGP)

A breakdown of roles and
FTE funded through ARRS
was available historically but
it is not currently produced
by NHSE.

With changes to PCN DES
there is a small number of
GPs under ARRS (newly
qualified with strict eligibility
criteria) and a small number
of nurses (newly
qualified/new to practice, a
few advanced practitioners
and nursing associates).
Overlap with Murse/GP WTE
should be minimal.

Primary Care Workforce

ARRS WTE
(From Apr 2023)

426.0 o= == =432.1

i"q---ﬂg_.l semay,

4200
! 419.4

242.0245.0

Salaried GPs WTE
(From Apr 2023)

DPC WTE
(From Apr 2023)

Partner GPs WTE

(From Apr 2023)

One

Gloucestershire

Tr ng Care, Transforming Communities

Nurse WTE
(From Apr 2023)

All Qualified GPs WTE

(From Apr 2023)
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Staff in Post
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Transtorming C: nsforming Communities
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